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PART II – WILDFIRE PREPAREDNESS IN COLORADO
   This week's edition continues with the report by the Colorado Division of Fire Prevention and Control's, “Wildfire Preparedness Plan 2013.” When disasters occur, ordinary citizens are inundated by the on-air and print media with pictures of the damage and resulting aftermath. The Lower North Fork Fire in Jefferson County in March of 2012 was probably the first time that state handling of the state's responsibilities in such matters was subjected to the microscopic review that occurred.
   On July 1, 2012, House Bill 12-1283 transferred wildland fire management and prescribed fire from the Colorado State Forest Service within Colorado State University to the Colorado Department of Public Safety (CDPS) under its Division of Fire Prevention and Control (DFPC). The purpose of House Bill 12-1283 was to “enhance Colorado's ability to prepare for and respond to fire and other emergencies by creating a single point of authority for fire and consolidating the State's homeland security and emergency management functions in the CDPS.”
   In the aftermath of the Lower North Fork Fire, many residents became aware of just how little the public knew of all the various agencies and the protocols in place, and just 
“when, who, what and where” kick in once a fire reaches the “out-of-control” stage, regardless of how the fire started.
   Part of the Wildfire Preparedness plan required annually by Section 24-33.5-1226(3)(a) of the Colorado Revised Statutes is analysis of the fire season outlook for the year. The purpose is to better prioritize resources across the western United States, based on input from scientists and land managers who produce coordinated outlooks for fire season.
   Experts look at:
· wildland fire potential for various areas of the state and what conditions exist, whether normal, below or above normal, for precipitation and temperatures;
· when forecasts predict changes to drier and warmer than normal conditions; and
· are there areas of the state already in danger from persistent dryness and thus susceptible to above average fire season requiring close monitoring (such conditions existed in areas of southern Colorado in 2013).
   What follows is presented to give readers an overview of the Wildland Fire Management Program, the line of responsibility for wildland fire management service, support and programs implemented and delivered to counties and fire districts.
   The workload is broken down into two key areas: 1) day to day assistance, coordination and administration; and 2) state assistance, response and management during incidents. Staff includes the Deputy Chief of Wildfire Operations and the Area and Regional Fire Management Officers (FMOs).
   The reports states, “When a wildland fire occurs anywhere in the State, Colorado law requires the DFPC provide technical assistant to local governments, and assume the management of wildfires that exceed the capacity of Counties, upon the request of the sheriff or when wildfires threaten to become state emergencies or disasters. The immediate field response to these requests for assistance is the Fire Management Officer,” (FMO).
   An assessment determined that two Area FMO positions servicing in supervisory and backfill roles, and 10 Regional FMO positions assigned within the Colorado All-Hazard Regions for 2013 maintain necessary roles and functions without disruption. This aspect can vary from year to year depending on the predicted severity of the wildfire season in different parts of the State.
   The DFPC Fire Management Zones are based on the State's 9 All-Hazard Regions with certain exceptions. Analysis of these Regions determines the best distribution of Fire Manage Officers to “effectively provide rapid response to incidents in support of counties, sheriffs and local fire chiefs; and perform day-to-day duties, coordination and administration. The DFPC turns to the Colorado State Forest Service in times of active fire seasons should additional experienced and trained state personnel be needed for Fire Duty Officers in initial response roles.
   The following list includes general duties of the Wildland Fire Management Program:
· Coordination of Wildfire Emergency Response Fund (WERF) processes and facilitates reimbursement requests from local fire agencies;
· Annual Operating Plan (AOP), – coordinate with affected county, state, and federal agencies to plan, develop, complete and distribute the Annual Operating Plan;
· Cooperative Resource Rate Form (CRRF) – information distribution, training, compilation and review of documents provided by cooperators;
· Facilitate and complete County and State Wildfire agreements, including County EFF as well as numerous other agreements;
· Provide technical prescribed fire assistance to other agencies through project design, plan development, and plan implementation;
· Grant programs – distribution of information and applications, review of applications, project tracking and project completion processes for the Volunteer Fire Assistance Program grant;
· Provide technical assistance, advice on qualification standards and training programs. Coordinate and develop course schedules, course sponsorship by providing instructors and tracking of completed courses; and
· Serve on various committees, councils, working groups, task forces, and local working groups for wildfire coordination and planning efforts with locals.
   Next week, more on the Wildfire Management Program, including what equipment is really on call and available when a wildfire breaks out.  
   Food-for-thought:  Would you want the only qualified driver of the state-of-the-art fire truck housed in your neighborhood fire station based in some other location, say Cheyenne, Wyoming or Santa Fe, New Mexico, or over the state line in Utah?    
   The reader's comments or questions are always welcome. E-mail me at doris@dorisbeaver,com.
